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COMMANDING GENERAL'S STATEMENT ON EQUAL OPPORTUNITY.
EQUAL EMPLOYMENT OPPORTUNITY, SEXUAL HARASSMENT AND
ANTI-HARASSMENT

I am committed to ensuring the continued success of our most valuable assets;
our Marines, Sailors, and civilians assigned to Training and Education Command
(TECOM). In today’s diverse nation, we are privileged to have some of the
finest men and women America has to offer within our ranks. As leaders,
regardless of rank, our inherent responsibility is to ensure that everyone is treated
with dignity and respect, without regard to age, color, gender, race, national
origin, or religion. Every member of TECOM must ensure that members take
care of each other by ensuring a work environment free from discrimination, to
include sexual harassment, and to ensure continued mentorship and leadership.
Conduct contrary to our Corps values, such as sexual harassment, a form of
discrimination that involves unwelcome sexual advances, requests for sexual favors, and other verbal or
physical conduct of a sexual nature, will not be tolerated. These acts are incompatible with our core values
of Honor, Courage, and Commitment.

For military members, the Informal Resolution System (IRS) is the preferred method for resolving issues of
discrimination or sexual harassment at the lowest level. The IRS provides resolution by addressing the issue
directly with the person demonstrating the behavior, through third party intervention, and various training
methods. If IRS does not resolve the issue, Request Mast is the preferred method of resolving formal
complaints.

For civilians, the use of the Equal Employment Office is encouraged to resolve complaints at the lowest
level. Discrimination based on race, color, religion, age (40 and over), national origin, gender, sex, disability
(mental and physical), genetic information and reprisal, will not be tolerated. If you have been subjected to
or have observed any act of discrimination, to include sexual harassment; you have a personal obligation to
report the incident through your EEO or to take appropriate action if you are a supervisor. Civilian personnel
or applicants for employment have 45 calendar days to seek counseling and file an EEO complaint if they
believe they have been a victim of discrimination.

Reprisal, intimidation, or further harassment related to a complaint will not be tolerated under any
circumstances. If any person believes they are a victim of reprisal, notify your chain of command, the EEO
office, or the unit's Equal Opportunity Representative immediately. The EEO office can be reached at (703)
784-2281/2946/2368. Additionally, the Training and Education Command Equal Opportunity Advisor,
Master Sergeant Erica L. James, can be reached at (703) 432-2472 or erica.james@usmc.mil.

I charge every member of Training and Education Command, regardless of rank or position, to ensure an
environment that promotes teamwork, professionalism, and Espirit de Corps and sets the example of
unprejudiced actions.

Any military or civilian member of our command who practices or condones any form of discrimination,
fails to protect, fails to report, or falsely reports such a violation, will forfeit my trust and be subject to
disciplinary action. Equal Opportunity is the responsibility of everyone. This is paramount in ensuring the
highest standards of growth and moral integrity.

Semper Fidelis,

Major General, U. S. Marine Corps
Commanding General,
Training and Education Command




